Administration

Bumett County, Wisconsin
2022 Market Update

At the August Administra-
tion Committee Meeting, the
Committee listened to a
presentation from Malayna
Halvorson Maes. Malayna is
the Senior Consultant work-
ing for McGrath Human Re-
sources, whom was hired to
complete our updated com-
pensation and benefit analy-
sis. You may recognize her
name as she was the same
person who completed our
previous compensation up-
date just a few years
ago. Malayna provided the
Committee with the results
of the compensation and ben-
efit analysis, which included
information on comparable
organizations used in analy-
sis, existing market rates for
our positions, public sector
employment challenges, and
the importance of total re-
wards; which includes multi-
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ple elements necessary to be
an employer of choice. Her
presentation concluded
with  recommendations to
our existing pay grades, and
the committee discussed the
cost of implementation. Ad-
ministration Committee ac-
cepted all recommendations,
and they have been included
in department budgets for
2023. The final report is cur-
rently available within the
August Administration Com-
mittee Packet. All staff are
encouraged to review.

| realize that to most staff,
interest in how the study im-

pacts their wage is most im-
portant. As with any wage
study, the increases rarely
result in an equal across the
board increase. This is due to
the fact that markets change
the value of positions over
time. For example, as the
state increased corrections
wages, and as the number of
those seeking corrections po-
sitions decline, these market
conditions pushed the correc-
tions/dispatcher position up

a grade, thus leading to a
higher percent increase than

August 2022

those remaining in the same
grade. For some positions,
minimal changes were neces-
sary to ensure internal and
external pay equity. Howev-

er, as part of the Committee
approval, a minimum wage

increase of 3% was included
in the implementa-

tion. Therefore, no full-time
staff member will receive less
than a 3% wage increase in
2023.

In order to provide a similar
presentation to all staff that
the Administration Commit-

tee heard, Malayna will be
providing the County with a

recorded presentation that
will soon be available for all
staff to view. Once this is
available, HR will provide

this to all staff, plan to meet
with departments as needed
to review the plan in more
detail, and also set up one-on
-one time slots to meet with
any staff member that would
like to see exactly how their
wage picture looks for
them. We look forward to
meeting with all of you in the

near future!

-Nate
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Aging & Disability Resource Center

Wisconsin SeniorCare Program to Cover Vaccines Provided at Pharmacies

New Benefit Will Increase Senior Access to Vaccines

Gov. Tony Evers and the Wisconsin Department of Health Services (DHS) announce Wiscon-
sinds SeniorCare Program has received appr
Services (CMS) to cover certain vaccines that members receive in pharmacies. Vaccines co
ered include those that protect against shingles, tetanus, meningitis, and Hepatitis A and B.
These vaccines are recommended by the Advisory Committee on Immunization Practices
(ACI P) for adults aged 65 and ol der. 0AcCCE
and the wealthy, and thatods why wedve worKk
adults by fully funding SeniorCare, pushing for BadgerCare expansion, and proposing com-

prehensive |l egislation to reduce prescri ptji

iorCare to cover vaccines is another important step in ensuring older adults can get the care
they need and stay healthy. OMember s with
Medicare Part D, must first utilize their primary coverage and then SeniorCare will cover any
copays or deductibles when vaccines are delivered in a pharmacy. SeniorCare members with
Medicare Part B coverage must use Medicare Part B coverage to get certain vaccinésthose
that protect against the flu, pneumonia, or COVID -19. Members should check their plans and
work with their providers to find where they can get vaccines under their coverage.

SENIOR

Prescription Drugs for Wisconsin Seniors

FoodShare Replacement Benefits

By the GWAAR Legal Services Team

Did you lose power after a summer storm? In warm weather, foods will stay frozen for at
least two days in a fully stocked freezer, and foods in your refrigerator will stay cold for at
least four to six hours. The length of time depends on how warm the surrounding area is. You
should check food carefully after a power outage to determine whether it is safe to eat. When
in doubt, throw out any suspicious food. FoodShare members who lose food due to a power
outage lasting four or more hours or because of other storm damage can request replacemen
benefits by submitting the following form: https://www.dhs.wisconsin.gov/forms/fO/
f00330.pdf. As part of the request, members must submit proof of a power outage or other
cause of the lost food. If members have trouble finding proof, they should contact the Income
Maintenance agency that manages their Foodshare benefits. Agency contact information can
be found here: https://www.dhs.wisconsin.gov/forwardhealth/imagency/index.htm . The
agency may be able to help them with gathering information directly from power companies.
Forms must be submitted within 10 days of the date the food was lost. The completed form
and any additional documents can be submitted online ataccess.wi.gov, in person at their in-
come maintenance agency, by mail, or by fax.

Page3

ov al


https://www.dhs.wisconsin.gov/forms/f0/f00330.pdf
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Issue 95

Aging & Disability Resource Center

Identifying Imposter Scams

an alarming pop -up warning on your computer. The scams take differ-
ent twists and turns, but the gist is the same: a scammer pretends to be
someone you trust to trick you into sending them money or sharing

tech company (think Microsoft or Apple), saying your computer has
been hacked. Maybe they say t hey
transfer
with the | awd). Some scammers say theyore

hard to get your money back. If you spot an imposter scam, report it to the Federal Trade

Commission(FTC) at ReportFraud.ftc.gov. Your report can help the FTC identify and stop
scammers. To learn about new scams and how to avoid them, sign up for Consumer Alerts on
the Federal Trade Commission website.

IMPOSTER Imposter scams often begin with a call, text message, or email, or even|

6), Amazon (ounauthorized purchasgog

cases, they want you to pay. Quickly. By g

It is that time of year again when the ADRC Meals on Wheels program

is looking for donations of local produce.

Acceptable items include the following:

A fresh

fruits and vegetables received cl e
A game from a |licensed farm processed with
A food collected from a food bank which ca
the freshness date
In accordance with the Wisconsin Food Code, unacceptable items include the following:
A food which has passed its e t
A h oaawmed or preserved foods ﬂ
A foods cooked or prepared in WS a
A r «ibed deer or game
A wild game donated by hunter HONAIE
A fresh or frozen fish donate o €

A

A local nutrition program may determine and specify with a
local policy that they do not wish to incorporate "acceptable”
donated or discounted foods into their menus.
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Land & Water Conservation

| QUATIC INVASIVE SPECIES WORIcstiqp,

JIF_-.-»--4 I

AT VOYAGER VILLAGE

Voyager Village's Lakes, Streams and Beaches Committee recently hosted two AIS training sessions at Kilkare
Lodge to help volunteers identify and report invasive species on lakes in the area as part of our commitment to
help protect and preserve our natural resources. Emily Moore, Bumnett County's Water Resources Specialist
and Aquatic Invasive Species Coordinator, and Olivia Hansing, Burneft County's Matural Resources Intem,
shared freshly gathered samples of both native and invasive species. Volunteers were trained on how to properly
identify. Common invasive species presented at both AlS workshops included Curly Leaf-Pondweed, Eurasian

watermilfoil, Banded and Chinese Mystery Snails, Yellow Flag Iris and Purple
Loosestrife, all of which can be found in Bumett County Lakes and Rivers.

During the morning session, volunteers were quizzed on if they knew which species
were native and invasive, then were shown the important characteristics of the
species. Information on how the invasive species were introduced, their impacts on
our ecosystems and the benefits of native aquatic plants was also talked about.

The second part of the workshop allowed the volunteers to get cutside and learn how
to menitor and survey for aguatic invasive species. The two common methods that
were discussed included a boat landing survey and point-intercept survey, both of
which Burnett County uses in the AlS Program each summer.

Tray of invasive Curly Leaf
One main vector of transportation of Aquatic Invasive Species is by boaters and the hmw"ﬂ?ﬁmgw
equipment used (fishing line, anchors, live wells, bait containers, kayaks, tubes, etc).
Without properly cleaning off watercrafts and equipment, AlS can easily spread between lakes and rivers.
Landings across the county have made it easy for boaters to properly clean all watercrafts and equipment with
the use of a decontamination station. Each station is supplied with a diluted bleach solution, goggles, scrub brush
and a sign with more information about AlS and the decontamination station.

Boat Landing Survey

The beat landing is one of the first introduction points on lakes
and rivers because of the potential for AIS to hitchhike to
waterbodies by watercrafts and equipment. The boat landing
survey is a tool used to monitor for these early detections and is
easy to implement. The only equipment needed is a double sided
rake, a zip lock bag and an optional field guide to help |D plants.

At the workshop hands on training using the boat landing survey
was taught by throwing the double-sided rake and identifying the
aquatic plants that were found (see photos below). Volunteers
asked questions and learmned different native plants not collected
in the morming session.
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